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Assistant Director for Research and Reports January 1951 

Chief, Basic Intelligence Division 

Essential Personnel Needs of Basic Intelligence Divis J on. 

1. The most pressing requirement of this Division is for the 
development Tl ?egioSl re^w capability to replace the revi*r support 

previously afforded by the 0/RE by D/BI 

L.*Healarlv or cent problem since HIS material being received oy u/tu 

SS^be processed for the time being without the essential regional 
analysis and correlation. 

2. An appreciation of this situation was first set ^ 

^SuT^«dT?he proposed T/O which was Z^Iiists 

This calls for an initial regional review component of ten area spec! 

resulted In the lees of 

preempted most of the remaining regional specialists. 

3. In order that consideration of this ^IZT^SSr 

not be overlooked in those cases where there might still 

for reexamination of personnel assignment, there follows a H 
ifL^Sfwho have been favorably considered by the Division for the 
regional review group. There ma y also be oth«s whose names ave n 2 5X1A9a 
been submitted to this Division for con sideration. 
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25X1 A9a 


25X1 A9a 


®aly the bread substantive review of HIS material from a regional view- 
point, but also the correlation of intelligence both within each SIS and 
with transcendent aspects which impinge upon contiguous and related His 
areas « In addition* it is considered that an Important responsibility of 
this posi ti on would be t© keep the SIS Coordinator advised of maintenance 
requirements for published HIS in the light of new area developments. 

5 , Other essential personnel requirements of this Division include: 

&• gMBte sL siyieiga Cas-15) 

the transfer in the past six months of four senior XAC 
©facers with considerable experience la the SIS Program has 
created a serious deficiency, moot clearly apparent in the key 
position of deputy Chief of Division, the qualifications for 
ccatnrehenslvi knowledge of the 'rsned Forces, which is so 
ne cessar y in this position* are not easily obtained from civilian 
ranks* It if ■considered, therefore, that an Air Force officer 
of comparable grads and i ntelligence ex perience should be 25X1 A9a 

requested as successor It should be noted that 

accept Civil Service status in his present 
CX^oeiUw were it not for the current Air Force "freese" on 
all active Reserve officers . 

fe. Deputy Chief* Sdltorjal , 3 ra&gh (OB-14) 

the increasing responsibilities of Chief, Editorial 
Branch, require that he be assigned a deputy (OS-14) possessing 
a comprehensive knowledge and experience relating to intelligence 
and editorial matters. Ho should also have a general under- 
standing of the organisations and inter-agency relations of the 
Intelligence Agencies. Former 0/3B personnel favorably 
oongidgred for this position were: 


25X1 A9a 


£. Chapter Edito r - Economics (CB-U) 25X1 A9a 

A promising candidate for this position, I . 

dr*, is now under consideration. He is suploycd by the Library 
Of Congress, grade OS-13, and ie assigned to an Air Force projec . 


considered for this position 



25X1 A9a wsret 

Assistant for Haps. Publication 

The present incumbent, *■* slated 25X1 A9a 

for early promotion to Deputy Chief of the Branch. The position 
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of Assistant for Maps requires a qualified cartographer who is 
familiar with base map requirements, and preferably with 
the organization and procedures of the Geographic Division 
with which there are close working relatione. 

Aaalat&nt for Graphics. Publicati on Branch (OS-11 ) 

recently accepted an offer from State 
Department which involved a two-grade increase in position. 

It sill be difficult to secure a suitable candidate because of 
the so^reheaslve knowledge and experience requirements 
involved, Essentially this position requires a thorough 
understanding of graphic media, particularly photographs; a 
firm appreciation of inter-agency requirements in this field ae 
they apply to the US; and a good knowledge of the existing 
phonographic files and libraries maintained by the various 
Intelligence Agencies. 


25X1 A9a 
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0/RR: D/51 btc 

cc: S/Ad/RR ^ 

D/BI 
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